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Ethics towards Students, Clients, Citizens, and towards Society
1. Members should serve to the fullest capacity without prejudice
and with impartiality.
2. Members should serve with politeness, generosity, and courtesy.
3. Members should serve with promptness and punctuality and

without delay.
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Ethics of Lecturers

1. A lecturer should behave himself or herself so as to be a good
example to students and others.

2. A lecturer should dedicate himself or herself to teaching
to the fullest capacity, without neglecting teaching for no appropriate
reason. If situations should arise,rescheduling should take place.

3. A lecturer should treat students with equality and without
prejudice, and should listen to students’ opinions and respect them.

4. Alecturer should treat his or her students with kindness and
assist them by supporting their academic knowledge.

5. Alecturer should provide knowledge about virtues, morality,
and ethics, as well as should promote and incorporate them in his or
her instruction.

6. A lecturer should always study, research, develop, and acquire
academic knowledge in order to remain up-to-date and should
publish academic work or continuously utilize the outcomes of academic work.

7. A lecturer should promote and enhance an academic
atmosphere of freedom.

8. A lecturer should support and participate in the development
of the University, the community, the society, and the country.
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Violations of Ethics and Serious Disciplinary Offenses

1. The act of reproducing or plagiarizing another person’s work or
claiming that the work (or part of the work) of another as one’s own
work.

2. Any action of violation or harassment related to sex, adultery,
or any inappropriate sexually-related actions towards others.

3. The act of requesting, receiving, or complying to obtain assets
or benefits from others for performing or not performing any action related
to one’s duty or carrying out any related actions that are considered
to be dishonest.

4. Taking action to disclose the secrets of another person known
from work without being given duty or power by law or by the regulations
related to the University.

5. Carrying out teaching, training, or advising others to act against
the University’s regulations, orders, announcements, morality or the
laws.

6. Carrying out any action which has been stipulated by the
University Council to be a serious ethical offense.
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Reference
Number 6-38 of Khon Kaen University Regulations on Ethics and Ethical Implementation
of Khon Kaen University’s Officers, 2017
By: The Ethics Committee of Khon Kaen University
Human Resource Section, Division of Human Resources, Discipline and Work Ethics
Tel. 043-202-338, Ext. 42140 Email: ethics@kku.ac.th Facebook: KKU Ethics
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The Royal Institute Dictionary 2011

defines “ethics” as the code of conduct that each profession

stipulates to maintain and enhance the prestige, reputation, and the status
of its members. The Code of Ethics may or may not be written down.
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Ethics and the Maintenance of Ethics

University members should strictly practice and adhere to the
Code of Ethics stipulated in the University’s regulations. In those cases,
which the University Council has previously set the Code of Ethics for
a specific profession, relevant members must also practice and adhere
to the Code of Ethics for that profession.
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Ethics towards One’s Self and One’s Profession

1. Members should practice and adhere to the principles of
virtue and ethics.

2. Members should conduct himself or herself appropriately
while conducting work and while holding his or her position.

3. Members should acquire knowledge, capability, and work
skills so as to improve his or her efficiency and effectiveness.

4. Members should abstain from inappropriately reusing his or
her work or academic work which had already been used.

5. Members should adhere to the principles of ethics set forth
by the University Council and follow the Code of Ethics for the specific
profession of which the officer is a member.
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Ethics towards the University

1. Members should always work by taking into account the
reputation, dignity, and benefits of the University.

2. Members should work with honesty, transparency, equality,
and with absence of prejudice.

3. Members should work to the best of his or her capabilities,
as well as with perseverance, circumspection, promptness, accuracy,
and discretion, by taking into account principles of good governance.

4. Members should be punctual to work and use his or her
office hours to benefit the University.

5. Members should take into account economical use of the
University’s assets and resources by taking precautions against damage
and waste. He or she should carry out this measure in the same way
a responsible person would look after his or her own assets.

6. Members should work without any conflict of interests with

respect to one’s self or to one’s friends.
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Ethics of Superiors, Subordinates, and Colleagues

1. A superior should conduct himself or herself as a good
example to subordinates.

2. A superior should control, regulate, and monitor the work of
subordinates according to ethics, as well as should enhance and support
subordinates to learn and to be aware of the practices outlined in this
regulation.

3. A superior should listen to the opinions of subordinates and
should treat subordinates according to the principles of good governance.

4. Asuperior should take care of subordinates in terms of work, moral
support, welfare, and should encourage subordinates to acquire knowledge
and capabilities in accordance with necessity and appropriateness.

5. Superiors, subordinates, and colleagues should be polite and
should observe good relationships towards one another.

6. Superiors, subordinates, and colleagues should work with full
responsibilities and cooperate with others in order to solve problems, to
provide recommendations that will be useful for work, and to develop
work together.

7. Superiors, subordinates, and colleagues should work by assisting
and supporting one another decently and righteously. Moreover, the

unity of working or living together in an organization or in a group should
be promoted.





